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Do Public Employees Game Performance Management System? Evidence from the Program
Assessment Rating Tool {American Review of Public Administration, 2018)

Does Demographic Dissimilarity Matter for Perceived Inclusion? Evidence from Public Sector
Employees (Review of Public Personnel Administration, 2017)
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The Effects of Decoupling of Family—friendly Policies on Job Satisfaction and Organizational
Commitment {American Review of Public Administration, 2016)
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PUB2001 3030 7|E 1 1
PLIR2010 313 10 7E 1 2
PUB2006 31310 PIES 2 o 1
PUB2008 31310 kS 2 1
PUB2011 3131|090 2= 2 Hot 2
PUR4D10 31310 Mg 3,4 1
PUB4025 31310 e 3,4 %o 1
PUB4030 s ey 31310 He 3.4 o 1
PUB4039 2E7| 8= 3 3]0 HE 3,4 1
PUR4043 ICTEHZEAMRH S 3 30 e 3,4 1
PUB4044 SEMIAEA 3 3 0 HE 3.4 1
PUB4D45 | SHZHL R DHM(WAECIXIRN ] 3 310 HE 3.4 1
PUB4050 H| 2] =8| DiAle H E0 313 He 3,4 o 1
PUB4051 ADIEAIEE 31310 Mg 3,4 1
PUB4053 M A Al 3 3 0 HE 3,4 ol 1
PUR4005 SEXENE 31310 Mg 3,4 2
PUB4012 HMEIE 31310 ME 3.4 o 2
PUB4023 BIMBAE 31310 ME 3,4 2
PUB4035 oA E 313 |0 NE 3,4 Ao 2
PUB4038 Mu7|Enley 3130 M= 3,4 2
PUB4040 Epiotpshibs el 3 ]3]0 Me 3,4 2
PUB4041 A AT (Y AECIRIR) 31310 M2 3,4 2
PUB4D42 | X|EIXIRISIEAME (Y AECIKRD) | 3 310 HE 3,4 Hof 2
PUB4048 X RPSAT 313710 e 3,4 2
PUBR4049 HEIHE 3,30 Me 3.4 2
PUB4052 HHHZEM (W AZC|R]) 3 1 2 e 3.4 Hoj 2
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